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Luann G. Welmer, Clerk-Treasurer
CITY COUNCIL MEETING
CITY HALL
TUESDAY, MAY 7, 2013
6:00 O’CLOCK P.M.

I. Meeting Called to Order

A. Opening Prayer

B. Pledge of Allegiance
C. Roll Call

D. Acceptance of Minutes

II. Unfinished Business Requiring Council Action

A. First Reading of an Ordinance entitled “ORDINANCE NO. :
2013, AN ORDINANCE OF THE COMMON COUNCIL OF THE
CITY OF COLUMBUS, INDIANA, AMENDING CHAPTER 9 OF
THE COLUMBUS CITY CODE TO ADD SECTION 9.34, ETHICS
ORDINANCE.” Kelly Benjamin.

ITI. New Business Requiring Council Action

A. First Reading of an Ordinance entitled “ORDINANCE NO. ;
2013, AN ORDINANCE FIXING SALARIES AND WAGES OF
OFFICERS AND EMPLOYEES OF THE CITY OF COLUMBUS,
INDIANA FOR CALENDAR YEAR 2013.” Brian Payne.

IV. Other Business

A. Standing Committee and Liaison Reports

B. Discussion Items:

1.) Cumulative Capital Development Fund - Jeff Logston

2.) Capital Budget Committee Update - Jeff Logston

3.) Discussion on 8" Street/Richards Land Exchange with BCSC -
Kelly Benjamin

C. Next regular meeting is scheduled for Tuesday, May 21, 2013 at 6:00
o’clock P.M. in City Hall.

D. Adjournment.

City Hall e 123 Washington Street e Columbus, Indiana 47201 e lwelmer@columbus.in.gov
812-376-2510 e Fax: 812-376-2651



RESOLUTION NO. ____-2013
RESOLUTION OF THE COMMON COUNCIL OF
THE CITY OF COLUMBUS,
ADOPTING A CODE OF ETHICAL CONDUCT

WHEREAS, Indiana Code 36-1-3 et. seq. confers upon units of government within the State of
Indiana such powers as necessary or desirable to conduct the affairs of local government; and

WHEREAS, Indiana Code 36-4-6-18, authorizes the Common Council to pass Resolutions for the
effective government of the City; and

WHEREAS, the Common Council desires to promote confidence in city business regarding the
official conduct of officials, councillors, appointees, and employees of city government; and

WHEREAS, it is the desire of the Common Council to provide clear and high ethical standards
regarding city business, so that it is transparent and conducive to the public good, and

WHEREAS, officials, councillors, employees, and appointees to councils, boards, commissions ,
committees and offices of the City of Columbus are composed of individuals with a wide variety of
backgrounds, personalities, values, opinions and goals; and despite this diversity, such individuals
choose to serve the City of Columbus and have the obligation to preserve and protect the well-being of
the community and its citizens; and

WHEREAS, the purpose of this Resolution is to set clear and high ethical standards for the official
conduct of officials, councillors, appointees, and employees of city government, and persons who have a
business relationship with city government so that the public will have confidence that the conduct of city
business is always conducive to the public good. Citizens, businesses and visitors alike look to government
to be a model example of an ethical organization; and

WHEREAS, the City’s officials, councillors, appointees and employees shall perform their duties for
the benefit of the citizens of the city. They shall conduct the government of the City with loyalty, integrity
and impartiality, without the appearance or perception of allowing prejudice, favoritism or the opportunity
for personal gain to influence their decisions or actions or to interfere with serving the public interest; and

WHEREAS, public confidence in the integrity of government is essential to the exercise of good
government and, accordingly, City officials, councillors, appointees and employees should be committed to
the following goals:

1. Duties should be carried out impartially;

2. Decisions and policy should not be made outside of proper channels of city government;

3. Public office should not be used for private gain; and

4. Actions, transactions, or involvements should not be performed or engaged in which have
the potential to, or the appearance of, becoming a conflict of interest; and

WHEREAS, this Resolution is not meant to unduly restrict or limit the behavior of the officials,
councillors, appointees, or employees during the time when they are not on duty. Each official,
councillor, appointee, or employee retains lawful rights and privileges as a private citizen to interests of a
personal or private financial nature. These rights and privileges will be honored to the extent that they are
compatible with an individual’s elected office as an official or councillor, an appointed position, or
employment.



NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of Columbus, Indiana,
that the following Code of Ethical Conduct, is hereby adopted:

In order to maintain excellence in government and to facilitate the efficient provision of services

to the public and to one another, the City of Columbus adopts this Code of Ethical Conduct, which is in
addition to any other policies of the City of Columbus.

CODE OF ETHICAL CONDUCT
GENERAL SECTIONS

10. Definitions.

20. Gifts; favors; service, entertainment; travel expenses; waivers.
30. Honoraria.

40. Political activity and patronage.

50. Employment restrictions.

60. Additional or excel compensation.

70. Nepotism.

80. Conflicts of interest; discussion, decisions, and voting.

90. Conflicts of interest; contracts.

100. Benefiting from or divulging confidential information.
110. Use of city property.

120. Conduct.

130 Agency policies.

140 Training requirements.

150 Advisory opinions.

160 Miscellaneous provisions.

Sec. 10. Definitions.

As used in this Code of Ethical Conduct, the following terms shall have the meanings ascribed to them in
this section.

Agency means an authority, board, commission, committee, office of the mayor, city common council,
city clerk-treasurer, department, office, service, or other entity, by whatever name designated, exercising a
portion of the executive, administrative, or legislative power of the city.

Appointee(s) includes, other than an official, councillor or employee:

1. members of all City commissions, committees, and boards established by state statute or local
ordinance, policy or motion, who can make binding recommendations and are appointed by the
Mayor or the Common Council, and

2. individuals who are appointed to an agency, a municipal corporation, a department, or a
governmental entity in the City whose budget is subject to the review of the City Common Council;

Assist or assistance means to help, aid, advise, or furnish information to a person, and includes an offer
to assist.

Business relationship means dealings with an agency by a person who personally, or as an employee of
a person, has or benefits from:
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(1) A financial interest in a contract with, or purchase by, an agency; or
(2) A license or permit requiring the exercise of judgment or discretion by the agency.

Such dealings with an agency do not include Tax Abatements considered under I.C. 6-1.1-12.1, et. seq..

Candidate for elected office means a candidate for the office of mayor, office of clerk-treasurer and city
common council.

City means the City of Columbus, Bartholomew County, Indiana.

Compensation means any money, thing of value, forgiveness, or financial benefit conferred on, or
received by, any person in return for services rendered, or for services to be rendered, whether by that
person or another.

Councillor(s) includes the elected Common Council Members.

Department Head means a city employee who is the head of a city department and reports directly
to the Mayor or to a board or commission in which the Mayor and/or the Columbus Common Council
has appointive powers by a majority of its members.

Dependent means a child, step-child, or adoptee of an individual who is unemancipated and less than
18 years old, or an individual more than one-half (1/2) of whose support is provided during a year by the
individual.

Direct line of supervision means an official or employee who is in a position to affect the terms and
conditions of another individual's employment, including making decisions about work assignments,
compensation, grievances, advancements, or performance evaluations. The term does not include the
responsibilities of the Mayor or councillors to make decisions regarding salary ordinances, budgets or
personnel policies of the agencies.

Employee(s) includes an individual, other than an official, councillor, or appointee, who is employed by
a City agency on a full-time or part-time basis, or under any other employment category defined within the
Employee Personnel Booklet and/or Personnel Policies.

Entertainment means the free admission or token of admission to a sporting contest, concert,
theatrical production, convocation, parade, convention, festival, or other similar show or presentation that
is intended for the enjoyment or diversion of members of the public upon paid admission.

Fair market value means the price that would be paid by a willing buyer to a willing seller in a good
faith transaction in which objectively adequate consideration is provided and neither party is compelled to
enter.

Family Member means any person related as a spouse, grandparent, step-grandparent, parent, step-
parent, father-in-law, mother-in-law, child, step-child, adopted child, son-in-law, daughter-in-law,
grandchild, step-grandchild, brother, sister, step-brother, step-sister, brother or sister by half-blood, uncle,
aunt, niece, nephew or first cousin.

Financial interest means an interest which will result in an ascertainable increase or decrease in the
income or net worth of any individual or a member of that individual’s immediate family, but does not
include an interest:
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(1)

(2)

Of an individual in the common stock of a corporation unless the combined holdings in the
corporation of an individual, that individual's spouse, and that individual's dependent are more
than five percent (5%) of the outstanding shares of the common stock of the corporation; or

Held as an asset in a blind trust.

Immediate family means an individual’s spouse or dependent.

Gift means that which is accepted by an individual or by another on the individual’s behalf, or that
which is paid or given to another for or on behalf of an individual, directly, indirectly, or in trust for the
individual’s benefit or by any other means, for which equal or greater consideration is not given by the
individual.

Among other things, a GIFT may be:

Okr0N =~

real property;

the use of real property;

tangible or intangible personal property;

the use of tangible or intangible personal property;

a preferential rate or terms on a debt, loan, goods, or services (which rate is below the customary
rate and is not either a government rate available to all other similar situated government
employees or public officials or a rate which is available to similarly situated members of the public
by virtue of occupation, affiliation, age, religion, sex, or national origin);

forgiveness of indebtedness;

lodging or parking, food or beverage;

membership dues;

registration fees other than those subject to 9.34.030(b)(14);

. tickets to events, performance or facilities;

. services provided by persons pursuant to a professional license or certificate;

. other personal services for which a fee is normally charged by the person providing the services;

. any other similar service or thing having an attributable value not already provided for in this

section.

GIFT does not include:

i

Now

Salary, benefits, services, fees, commissions, gifts or expenses associated primarily with an
individual’'s employment or business, or provided to the individual by the City or by an international
governmental agency as a customary gift in the normal course of business, to the extent that such
gift is not inconsistent with applicable Indiana statutes;

An award, plaque, certificate, or similar personalized item given in recognition of the individual's
public, civic, charitable, or professional service;

An honorary membership in a service or fraternal organization presented merely as a courtesy by
such organization;

The use of a public facility or public property, made available by a governmental agency, for a public
purpose;

An honorarium described under Section 9.34.040;

An expense related to an honorarium event paid to an individual or an individual’s spouse or guest;
Transportation provided by a person, agency, entity or business in relation to officially approved
governmental business.

Information of a confidential nature means information obtained by reason of the position or office
held, and which:
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(1) A public agency is prohibited from disclosing under IC 5-14-3-4(a);
(2) A public agency has the discretion not to disclose under IC 5-14-3-4(b) and that the agency has not
disclosed.

Official(s) includes the elected Mayor and elected Clerk-Treasurer of the City.

Person means an individual or firm, proprietorship, partnership, unincorporated association, trust,
business trust, group, limited liability company, or corporation, whether or not operated for profit, or a
governmental entity other than the City of Columbus and its agencies.

Political activity means taking action to support an individual in his or her campaign for elected office,
or soliciting contributions for a political party or another candidate for any elected public office.

Relative means any person related as a spouse, parent, step-parent, child, step-child, adopted child,
son-in-law, daughter-in-law, brother, sister, step-brother, step-sister, brother or sister by half-blood, uncle,
aunt, niece, or nephew.

Represent means to attend an agency proceeding, write a letter, or communicate with an official,
councillor, appointee, or employee on behalf of a person.

Travel expenses mean the costs of transportation, lodging, and meals. The term includes actual travel
expenses or an amount approximating those expenses that would be allowed by travel policies and
procedures of the City.

Sec. 20. Gifts; favors; service, entertainment; travel expenses; waivers.

a. An official, councillor, appointee or employee, or the immediate family thereof, shall not
knowingly solicit, accept, or receive a gift, favor, entertainment, or travel expense, from a
person who has a business relationship with the official’s, councillor’s, appointee’s or
employee's agency or is seeking to influence an action by the official, councillor, appointee or
employee in his or her official capacity.

b. The prohibition in subsection (a) does not apply to:

1. Any gift, favor, entertainment, or travel expense from a person and that person’s
employer that has a cumulative value of two hundred and fifty dollars ($250) or less, in
any year between May 1 and April 30;

2. Gifts, favors, entertainment, or travel expenses to members of the immediate family of
an official, councillor, appointee or employee that the official, councillor, appointee or
employee may benefit from so long as the gifts or other items of value are provided in
the normal course of the immediate family member’s employment or volunteer work
and the purpose of which is not to influence action or inaction by the appointee or
employee;

3. Any gift, favor, entertainment or travel expense from the employer of an official’s,
councillor’s, appointee’s or employee’s spouse, not offered in the normal course of
business and directed primarily at the spouse, but including the official, councillor,
appointee or employee as a guest, that have a cumulative value of five hundred dollars
or less ($500) in any year between May 1 and April 30;
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10.

11.

12.

13.

14,

15.

16.

Gifts, favors, entertainment, or travel expenses from relatives, or a person with whom
the individual has an ongoing social relationship that existed before the official,
councillor, appointee or employee was elected, appointed or employed by the City
and/or agency, so long as the gifts or other items of value are paid for personally by the
giver, rather than a business or political entity, and not deducted as a business expense;

Gifts, favors, entertainment or travel expenses from public agencies or public
institutions; however, such gifts, favors, entertainment or travel expenses shall be

utilized for the benefit of the city, and not solely for the benefit of one’s self or relatives;

Food or beverage consumed at a public meeting to which at least six (6) individuals are
invited; a meeting will be considered public if:

A. The event is a reception or other gathering that is not arranged to solicit
government procurement of goods or services from anyone who holds a public

office at the federal, state, or local level;

B. The official, councillor, appointee or employee is giving a speech or participating
in a presentation in his or her official capacity; or

C. The meeting has a formal educational program that the official, councillor,
appointee or employee is attending to assist him or her in performing official
duties;

Food, beverage, entertainment, parking, lodging, or registration fees accepted in
furtherance of activities to benefit the city related to an economic development effort,
including job growth or retention, an area needing redevelopment, and securing
convention and visitor business, approved in advance by the mayor or the majority of
the City Council.

Mementos or souvenirs;

Political contributions subject to I.C. 3-9-2 that are reported in accordance with the law;

Discount and other promotional programs made generally available and approved in
advance by the city operations and finance director or the city attorney;

Property accepted as a gift to the city and logged by the Clerk-Treasurer;

Donations to an IRS, Section 501(c)(3) Organization, set up through a city agency;

Any item of value for which face value or reasonable fair market value is promptly paid;
Registration fees for a local community charitable fundraiser event;

Solicitation for a charitable or non-profit agency;

Reasonable and customary gifts directed to and/or shared with an agency in celebration
of a Holiday (i.e. cookies, fruit, flowers, etc...).
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Sec. 30. Honoraria.

a. As used in this section, honorarium means a payment of money for an appearance, a speech or an
article, but does not include payment or reimbursement of travel expenses.

b. A public servant shall not personally accept an honorarium for any activity that may be
considered part of his or her official duties; however, a public servant may accept an
honorarium on behalf of the city. In addition, a public servant may personally accept an
honorarium for activities not done in connection with his or her official duties and that are
prepared on his or her own time.

Sec. 40. Political activity and patronage.

a. An appointee or employee shall not engage in political activity during their scheduled city work
time, or with city resources.

b. No official, councillor, appointee, or employee may request or compel political activity by a
person under threat or promise of official action or inaction. No official, councillor, appointee,
or employee may promise an appointment or employment as a reward for any political activity.

c. A department head or director of an agency, appointees, and employees with final purchasing
authority shall not solicit political contributions from persons with a business relationship with
his or her agency on behalf of any candidate for elected office, unless that individual is a
candidate for elected office himself or herself, and in that case, not during their scheduled city
work time.

d. It shall not be a violation of this section specifically or this chapter generally for any official,
councillor, appointee, or employee:

1. To encourage another official, councillor, appointee, or employee to work the polls in an
official position; however, no appointee’s appointment or employee’s performance
assessment or employment may be affected by an appointee’s or employee’s decision
to work the polls; or

2. To work the polls in an official position on city time as approved by his or her
department head or director.

Sec. 50. Employment restrictions.

a. An official, appointee, or employee shall not knowingly:

1. Accept outside employment involving compensation of substantial value if the
responsibilities of that employment:

A. Are inherently incompatible with the responsibilities of his or her position; or
B. Require the individual's recusal from matters so central or critical to the
performance of the individual's official duties that the individual's ability to

perform those duties would be substantially impaired;

or
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2. Accept outside employment or engage in business or professional activity that would
require the individual to disclose confidential information that was gained in the course
of city employment.

Sec. 60. Additional or excess compensation.

An official, councillor, appointee, or employee may not solicit or receive compensation:
a. For the sale or lease of any property or service to a person with a business relationship with the

councillor or an official’s, appointee’s, or employee’s agency that substantially exceeds that
which the councillor, official, appointee, or employee would charge in the ordinary course of

business; or

b. For the performance of official duties other than as provided by law.

Sec. 70. Nepotism

a. Starting July 2, 2012, individuals who are family members may not be employed by an agency in
a position that results in one (1) family member being in the direct line of supervision of the
other family member.

b. This section shall not apply to the following:

1. An individual employed by an agency on or before July 1, 2012 unless the individual has
a break in employment with the agency and their reemployment began after July 1,
2012. A list of all City employees employed on July 1, 2012 is attached hereto and
incorporated herein as Attachment A. A break in employment does not include:

A. An employee that is absent from the workplace while on paid or unpaid leave,
including vacation, sick, or family medical leave, or worker’s compensation.

B. An individual’'s employment with an agency that is terminated followed by
immediate reemployment by the agency, without loss of payroll time.

2. An employee of an agency who is employed prior to the date a relative begins serving a
term as an official, councillor or appointee, and results in the employee being in the
direct line of supervision of the official, councillor or appointee. Said employee may
continue his/her employment or hold his/her rank. However, said employee may then
not:

A. Be promoted to a new position; or

B. Be promoted to a position that is not within the merit ranks of the Columbus
Police Department or Columbus Fire Department;

if the new position would place the employee in the direct line of supervision of a
relative.

c. All officials and councilors shall annually certify in writing, by December 31 of each year,
compliance with the City’s Nepotism Policy.
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Sec. 80.

Conflicts of interest; discussion, decisions, and voting.

Sec. 90.

At a meeting held in accordance with IC 5-14-1.5, an official or councillor shall not participate in
any decision or vote, and an appointee or employee shall not participate in any discussion,
decision, or vote, if he or she has knowledge that any of the following has a financial interest in
the outcome of the decision or vote:

1. The official, councillor, appointee, or employee;

2. A member of the immediate family of the official, councillor, appointee, or employee;

3. A business organization in which the official, councillor, appointee, or employee is
serving as an officer, a director, a trustee, a partner, employee, or subcontractor; or

4. Any person with whom the official, councillor, employee, or appointee is negotiating or
has an arrangement concerning prospective employment.

An official, councillor, appointee, or employee who identifies a potential conflict of interest
under this article shall recuse himself or herself from further action on the matter.

Conflicts of interest; contracts.

Subject to subsection {b), an official or councillor, appointee, or employee; or a member of an
official’s, councillor’s, appointee’s, or employee’s immediate family; or a relative of an official or
councillor, may not knowingly have a financial interest in a contract made by that official’s,
councillor's, appointee’s, or employee’s agency.

The prohibition in subsection (a) does not apply to:

1. An official, councillor, appointee, or employee who does not participate in or have
official responsibility for any of the activities of the contracting agency, if:

A. The contract is made after public notice or, where applicable, through
competitive bidding or any other requirements under I.C. 5-22 or I.C. 36-1-21;

B. The agency makes a certified statement that the contract amount or purchase
price was the lowest amount or price bid or offered, or makes a certified
statement of the reasons why the vendor or contractor was selected, as
required by I.C. 36-1-21 et. seq., Contracting with a Unit;

C. The official, councillor, appointee, or employee files with the Clerk-Treasurer’s
Office and office of the city attorney a Uniform Conflict of Interest Disclosure
Statement (State form 54266 (R/ 6-12 / Form 236) or its amended form, as
required by I.C. 35-44.1-1-4 et. seq. and I.C. 36-1-21, et. seq., making full
disclosure of all related financial interests in the contract;

D. The contract can be performed without compromising the performance of the

official duties and responsibilities of the official, councillor, appointee, or
employee; and
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E. In the case of a contract for professional services, the department head or
director of the contracting agency makes and files a written certification with
the office of the city attorney that no other official, councillor, appointee, or
employee of that agency is available to perform those services as part of his or
her regular duties;

or

2. An official, councillor, appointee, or employee who, acting in good faith, learns of an
actual or prospective violation of the prohibition in subsection (a), provided that, not
later than thirty (30) days after learning of the actual or prospective violation, the
official, councillor, appointee, or employee makes a full written disclosure of any
financial interests to the contracting agencyand the office of the city attorney, and
terminates the financial interest.

c. All officials, councillors, and appointees shall complete a Uniform Conflict of Interest Disclosure
Statement (State form 54266 (R/ 6-12 / Form 236) or its amended form, on an annual basis no
later than January 31, and submit said form to the city attorney and the Clerk-Treaurer’'s Office.
Employees shall submit them on an as needed basis.

d. All officials and councilors shall annually certify in writing, by December 31 of each year,
compliance with contract disclosure as required pursuant to Indiana Code 36-1-21-6.

e. This section does not affect the initial term of a contract in existence at the time the term of
office of an official or councillor begins.

Sec. 100. Benefiting from or divulging confidential information.

a. An official, councillor, appointee, employee, former official, former councillor, former
appointee, or former employee shall not materially benefit from information of a confidential
nature except as permitted by law.

b. An official, councillor, appointee, or employee shall not divulge information of a confidential
nature except as permitted by law.

Sec.110. Use of city property.

An official, councillor, appointee, or employee shall not use city property or personnel for any purpose
other than for official city business or as allowed under the city’s de minimis personal use policy;
however, nothing in this Code of Ethical Conduct shall prohibit the use of take home vehicles for the
Columbus Police Department officers and Columbus Fire Department officials or other city employees as
provided by approved policy.

Sec. 120. Conduct.

a. Each public servant shall demonstrate the highest standards of conduct, personal integrity,
respect and honesty in all of their activities in order to inspire public confidence and trust.

b. Each public servant shall undertake their duties in a fair and impartial manner, refraining at all
times from discrimination or the dispensation of special privileges.
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c. The provision of governmental service requires elected public servants to interact with the
public. No signs of partiality, prejudice or disrespect should be evident on the part of public
servants toward an individual participating in a public forum. Every effort should be made to be
fair and impartial in listening to public testimony.

d. Public servants are expected to treat citizens with care and respect during public hearings,
committing their full attention to the speakers or any materials relevant to the topic at hand.
Any comments and non-verbal expressions should be appropriate, respectful and professional.
Questions by public servants should seek to clarify or expand information.

e. Anissue may be contentious without being hostile, degrading or defamatory. No shouting or
physical actions that could be construed as threatening or demeaning are acceptable.

f.  Public servants should be patient, dignified, respectful, and courteous to one another, those
they deal with in an official capacity, and the citizens who come before them. They should
refrain from using profane, indecent, or abusive language directed at another. In return, elected
officials, appointees and employees should require similar conduct of those coming before their
council, board, commission or committee. No elected officials, appointees and employees shall
be expected to endure personal hostility or abuse, regardless of the source.

g. Public servants shall practice civility and decorum in discussion and debates.

h. Public servants are expected to demonstrate, not only publicly but privately, their honesty and
integrity and be an example of appropriate and ethical conduct. Public servants should not
personally criticize other public servants, nor impugn their integrity. Public servants should treat
each other with respect when discussing city issues outside of meetings, and should convey to
the public their respect and appreciation for other members and their positions.

i. Public servants should act as cooperatively as possible and may be required, from time to time,
to modify to some extent, their positions so that a decision can be reached. Compromise in a
member’s position does not indicate dishonesty or lack of integrity, but does indicate
recognition of the realities involved in reaching a consensus or decision in the best interests of
the community.

Sec. 130. Agency policies.

An agency may adopt more specific ethics policies tailored to the needs and practices of that agency,
provided that the policies do not conflict with, and are at least as strict as, this Code of Ethical Conduct.
All such policies shall be subject to the review and approval of the city attorney or Director of Human
Resources where they shall be filed if approved.

Sec. 140. Training requirements.

a. All officials, councilors, appointees, and employees shall be properly trained in the substance of
this Code of Ethical Conduct. Such training shall also include a review of criminal offenses
against public administration (IC 35-44-1), the Access to Public Records Act (IC 5-14-1.5) and the
Open Door Law (IC 5-14-3).

b. The office of the city attorney and/or designees from the Director of Human Resources shall
prepare and administer the training required by this Code of Ethical Conduct. Each agency's
department head or director shall:
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a. Require all new appointees and employees to participate in ethics training within twelve
(12) weeks of the appointee's appointment date and the employee's starting
employment with the agency; and

b. Require all appointees and employees to participate in ethics training at least every two
(2) years during appointee’s and employee's tenure with the agency.

c. Each official, councillor, and appointee not covered under (b) shall participate in ethics training
within twelve (12) weeks of starting their position.

d. The office of the city attorney and/or the City Clerk-Treasurer’s office shall maintain
documentation to demonstrate appointee’s and employee's compliance with subdivisions (1)
and (2) of subsection (b) of this section and official’s and councillor's compliance with

subdivision (c) of this section.

Sec. 150. Advisory opinions.

Any questions regarding the applicability of this Code of Ethical Conduct to an official, councillor,
appointee, employee or situation, may be directed to either the City Attorney or the Human Resources

Director.

Sec. 160. Miscellaneous provisions.

In the event that the terms of this Code of Ethical Conduct are in conflict with any state law or ruling of a
state agency, such law, rule, regulations and/or ruling of the state agency shall supersede the terms of this
chapter.

ADOPTED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA, on this the
day of May, 2013, by a vote of ayes and nays.

Kristen Brown, Mayor
Presiding Officer of the Common Council

ATTEST:

Clerk of the Common Council of Columbus, Indiana

Luann Welmer

CERTIFICATE

The undersigned duly qualified and acting Clerk-Treasurer, of the City of Columbus, Indiana certifies that

the foregoing is a true and correct copy of a resolution adopted at a legally convened meeting of the
Common Council of the City of Columbus, Indiana held on May , 2013,
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ORDINANCE NO. ___, 2013
AMENDED FROM ORDINANCE NO. __, 2013
AMENDED FROM ORDINANCE NO. 31, 2012

2013 SALARY ORDINANCE

AN ORDINANCE FIXING SALARIES AND WAGES OF OFFICERS AND EMPLOYEES OF THE CITY
OF COLUMBUS, INDIANA FOR CALENDAR YEAR 2013.

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA:
SECTION | - SALARIED

That, and from after the first day of January, 2013, the following salaried employees of the City of
Columbus, Indiana shall receive no more than the amount listed below the column named "MAXIMUM." The
"Entry" column is entered as a guideline for suggested beginning salary.

SALARY  SALARY
ENTRY MAXIMUM

ANIMAL CARE SERVICES CENTER

Animal Care Services General Manager ................ 34,670 $ 49,528

Animal Care Services Enforcement Manager ......... 31,5618 § 45,026

Animal Care Services Officer (3} ........c.cooevviiinnin. 25312 § 36,160
AVIATION

Manager ... $ 52,022 $ 74,317

Assistant Manager $ 43218 $ 61740

Office Supervisor .. $ 24654 3% 35,220

Maintenance Manager................................... $ 37,713 $ 53,876
BOARD OF WORKS

Citizens Members(4) ..........ccoovveiviiiiieiiinnenns $ 2,544
CITY GARAGE DEPARTMENT

MVH:

City Garage Operations Manager.................... $ 43335 § 61,808

MVH Foreman .........cooiiiiiiiiniiicie e $ 29,728 $ 42468

Sanitation:

Sanitation Foreman .............cocceceiieiiieiin i, $ 29,728 $ 42468

Office Administrator ............ cesrerinnersanennss B 25,428 % 36,325

SeCretarny.........coovciiiiieeiiii e § 24359 $ 34,799

Traffic:

FOTEINAN cons e s R S $ 29,728 $ 42,468
CITY HALL

Building SUpervisor ..........cccoooiiiiiiiiiienns $ 34828 § 49,755
CLERK-TREASURER

Administrative Assistant $ 23,523 § 33,604

Chief Deputy Clerk Treasurer ..............ccoeceveee. $ 38,162 $ 54,517

Accts Payable/Receivable $ 27876 § 39,823

Payroll and Benefits Manager ......................... $ 32,148 § 45926

Deputy Clerk Treasurer.........ccoceeecvieeee e, % 28,971 § 41,387
COMMUNITY DEVELOPMENT

Director .. $ 48,534 §$ 69,335

Cornrnunlcailons and Program Coordlnator $ 32,247 $ 46,068

Secretary .. $ 24,359 § 34,798
ENGINEERING

City Engineer .. $ 55160 § 78,800

Assistant Englneer $ 44862 § 64,088

Senior Engineering Technlcnan $ 37,063 $ 52,947

Engineering Technicians (3) .. .. % 27328 § 39,041
FIRE DEPARTMENT

Master Mechanic (Civilian)... 5 5 $ 31,423 § 44,890

Chief & Director of Emergency Management ...... $ 55160 § 78,800

Deputy Chief (2)... $ 38,535 §$ 55,050

Battalion Chiefs (4) $ 37,309 $ 53,299

[nvestigatnr]!nspectors (2) $ 35997 $ 51,424

Captains (B) . nmuimsmsmmasmmssnmes s $ 35997 §$ 51424



Training OMCET u c s smmsn
Lieutenants (18) ... s v smsiiviseiisn

Firefighters (60) ..............

Fire Systems Operator: .......csosessos s s
Reéords Clerk s s s

HUMAN RESOQURCES

Director of Human Resources .............cccceeeuee
Benefits Coordinator ..........c.ccocvvvvivcviiecnn e

HUMAN RIGHTS

RSSO st s e R S

Deputy Director
Secretary ..............

INFORMATION SERVICES

Asst Manager of Information Services ...................
TOchnlEan oo s

LEGAL DEPARTMENT

Gty AHOIIRY oo vvssmsssommmmnsssinss osniosmsn ns swies

MAYOR'S OFFICE

Executive Secrefary ..........ccoovevviiiiiiiiien e,

METROPOLITAN PLANNING

MaNAGET. .. ..e et

OPERATIONS AND FINANCE

Director of Operations and Finance ......................
Financial Analyst / Purchasing Manager ............
AN ASBL s

PARK AND RECREATION

Director of Parks & Recreation .......................
Assistant Director of Parks & Rec ..........
Director of Business Services .............cocveveennen
Administrative Assistant.....................

Director of Park Operations ..
Park Maintenance Manager

Director of Sports Program and Athletlc Facmtles .....

Accounts Payable Specialist...

Sports Coordinator..,..............................

Director of Recreation ............

Secretary - Park Operations ................... .......

Customer Service Specialist.......

Payroll/HR Specialist............cccocoieiiiiiiniinnn.

Project & Resource Development Director..............
Recreation/CGC Program Manager.... ......c...........
Marketing Coordinator ...............ccooiint

Aquatics Director..............c.cooceeee

Project Planning Director................ccccooeoinae.

The Commons Manager...

The Commons Admlnlstratwe Asst .....
Parking Garage Administrator .........................

Receptionist/Lead Secretary CGC/FFY

Hamilton Center Secretary.............cooeeeiiiiie
Hamilton Center Manager...............cco e viiciniee e

POLICE PARKING METER OFFICE

Administrative Specialist Supervisor .................
Meter Attendants (1) .........ccocoveivii e,

PLANNING DEPARTMENT
Director ..

Assistant Dlrector
Senior Planner(2)...........................................A.
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43,042

52,656
29,400
23,649

57,723
43,218
43,218
31,137
43,218
38,290
43,218
24,359
28,056
43,218

24,359
24,359
24,359

38,290
36,210
28,056
36,352
28,056

38,290
24,359
24,359

24,359
24,359
27,987

24,464
21,733

52,832
43,712
34,720

o h o 8 © €9 €n A OO

€ 7

) H

€A LA A N A N P 6 H &P

n A h €0 €A H A € €

5]

€

€ &2

51,424
49,778
43,541
34,803
34,803

69,335
37,373

69,335
44,873
34,798

53,944
42,436

78,800

37,896

61,488

75,222
42,000
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82,461
61,740
61,740
44,481
61,740
54,701
61,740
34,798
40,081
61,740

34,798
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34,788

54,701
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40,081
51,932
40,081

54,701
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34,798
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39,982

34,949
31,047

75,474
62,446
49,600



Associate Planners (2) .........ccoooeiiiiiiiiiiennnns $ 29,179 § 41,684
Office Administrator ............ccoviiiiinvieien, $ 25814 $ 36,877
Enforcement Coordinator ..............c.oceeceievivne.. $ 31,524 § 45,035
POLICE DEPARTMENT
Chief .. $ 45308 § 64,726
Deputy Chlef(1) . $ 40,076 § 57,251
Captains (2) .. : $ 38,155 § 54,508
Public Safety Publlc Informatlon Offcer.............. $ 36,586 $ 52266
Lieutenants (10) .. e e $ 36,586 $ 52,266
Sergeants (15) $ 34,802 § 49,846
Patrol Officers (49) .... $ 31,490 § 44,985
Mechanic ................. $ 28425 § 40,607
Secretary - Chief ...... $ 25576 $ 36537
Administrative Speclallst (4) . % 23,523 § 33604
REDEVELOPMENT
Director of Redevelopment ..............occeevven s $ 48,534 § 69,335
TRANSIT
CoordInator .o ssmmsmmmmsismmasssmerissms $ 29,728 § 42,468
Opearations Asst ... i v $ 25428 § 36,325
TECHNOLOGY ADVISORY COMMITTEE
Community Information Technology Executive.... $ 48,237 $ 70,338

SECTICN Il - HOURLY
That, and from after the First day of January, 2013, the following hourly employees of the City of
Columbus, Indiana shall receive no more than the rate listed below the column named "MAXIMUM." The "ENTRY"
column is entered as a guideline for a suggested beginning salary.

ENTRY  MAXIMUM

ANIMAL CARE SERVICES CENTER

Kennell Assistant ...........ccoooveiieiiiiiiiiiiiien $ 1010 § 1443
AVIATION

Maintenance Laborer (2) .. $ 1152 $ 1646

Part Time Laborers (4) .. . $ 792 $§ 11.31

Maintenance Intern - Seasonal (2) $ 725 $ 1091

Administrative Intern - Seasonal (1) $ 725 % 1091
CITY GARAGE DEPARTMENT

MVH:

Operators (5) «..ocuvvveviieiii vt e e $ 1284 § 1834

Dovers (11) i o anoasnmaaansnes & 12280 § 1746

Sanitation:

Operator (4).......ccove et $§ 1284 § 1834

[B11-15- 4 [5) p————————————. SN, (-1 R 7

Part Time Driver (5) ......ooevveveeviiiiieecesiieenn $ 995 § 14.22

Shop and Garage:

Mechanic .. : $ 1488 $ 21.27

Mechanic's Assmtant $ 1284 § 1834

Drlver $ 1223 § 1746

Traffic:

611\7: 2 ) IRRREReREnpa e —————————— OV < B ¢ . |7 5 T
CITY HALL

Building and Grounds Maintenance (2) ............. $ 11.01 § 1573

CUStOIAN (2w $§ 1038 § 14.83
COMMUNITY DEVELOPMENT

Special Events Coordinator ...........cocooeeviviinnen . 8 944 § 1348
PARK AND RECREATION - Full Time

Athietic Facilities Assistant Team Leader.......... $ 1218 $ 18.29

Assistant Head Custodian FFY....................... $ 1280 § 18.29

Mechanlt (1) it s i oo n i ibinana g $ 1531 § 21.87

Assistant MeChaniC .............cceviviviivieeevenians $ 1280 § 1829

Maintenance Supervisor .........cc.ccoveviieiiinn.. 0 1672 § 0 23.89



General Operator .. $ 1280 $ 18.28
Head Custodian .. $ 1370 $ 1957
Assistant Team Leader Grounds (2} $ 1280 % 18.29
Head Custodian FFY.. $ 1370 $ 1957
Team Leader-Grounds................................. $§ 1370 $ 19.57
Athletic Facilities Supervisor ..........cocovevviiee $ 1529 § 2184
Athletic Facilities Laborer (2) ............occeiennnes $ 1007 $ 14.84
Team Leader .. $ 1370 § 19.57
Laborer - Mamtenance and Grounds (6) $ 1007 $ 14.84
Assistant Team Leader ............coocevvivvvnvnvinennnnn $ 1280 § 1829
Donner Custodian .. $ 1007 § 14.84
Custodian - FFY (4 ) $§ 1007 § 14.84
PARK AND RECREATION - Part Tlme & Seasonal
Park Patrol (6) .. $ 9.01 $ 1543
Part Time Malntenance & Grounds Labmer (1 1) ..... $ 725 $§ 1091
Office Worker (3) .. $ 725 $§ 1255
Landscape Mgmt. [nterns ) oo, $ 725 § 10.91
Police Security (Off Duty) .......coooiviiiiiiiiiinnnn $ 3167 § 4524
Recreation Staff Member (50) 3 725 $ 1537
Donner Night Supervisor (8) .. $ 725 $ 1053
Donner Pool Guards (35) .. 3 725 % 13.56
Donner Center Part Time Custodlan ................. $ 725 § 1091
Donner Pool Staff Member (50)...............ccco.v... $ 725 $ 2165
Custodian = EFY.. cosenan i oo ssmsssns $ 725 § 1081
Marketing Coordinator... $ 1245 § 19.26
Secretary Park OPS.. .. $ 1056 § 16.72
PARK AND RECREATION - NON REVERTING
The Commons Maintenance Team Leader......... $ 1330 $ 19.58
The Commons Maintenance Asst. Team Leader. $ 1242 § 18.29
The Commons Maintenance Labor (4).............. $ 1007 $ 14.84
Hamilton Center Operations Manager ............... $ 1242 % 18.28
Hamilton Center Staff Member (PT) (35) ............... $ 7.25 § 22.29
Customer Service Specialist... 3 725 § 975
Athletic Facilities Laborer (FT) ( ) v $10.07  $§ 1483
Parking Garage Maintenance Laborers 174 Qe $ 1007 $ 14.83
Recreation Leaders (25) .......ccooovviiivviiinnnnnnn $ 725 § 1537
Gymnastics Staff Members (20) .. $ 725 § 1895
Sports Staff Members (50) .. : % 725 $ 2096
Concession/Batting Cage Attendenls {PT) {12) i $ 725 $ 1317
PLANNING DEPARTMENT
Office Assistant .- ovawimaenmewns $ 944 $§ 1349
POLICE DEPARTMENT
Part-time Secretary........o.ooovvvivvenvieevvvce e $ - $ -
TRANSIT
Bus Driver (15) .. $ 1223 § 17486
Mechanic .. o $ 1489 § 21.27
On-Call DFIVEF {9) . $ 1223 § 1748
Part-time Admlmstratlve (3) $ 879 § 1255

SECTION Ill - OTHER PAYMENTS

The Following Maximum Expenditures shall be allowed in compliance with provisions of the City
Personnel Policy as currently in force.

ANIMAL CARE SERVICES CENTER

OVEIIME .ot e eee e e e $ 9,382
AVIATION

Overtime ..o $ 3994
CITY GARAGE DEPARTMENT

MVH:

(@Y= 5 {1 = PPN $ 82,836

Sanitation:

Overtime «oonaasans s e TR $ 73,537

Faithful Service ..........coooiiiiiiiie e $§ 2700

Shop and Garage:
OVertime ..o aeriaamm s $ 13,042



Traffic:

OVETHIME cormsensspn s s s TG $ 20,994

Faithful Service ..........cooviiiiiiiiii i $ 1,200
CITY HALL

ENVEBIHME ooinmnnniinsanniandnaianm $ 4,152
ENGINEERING

Faithful Service Pay .........cccoveeiiiiiiiiiiiiiieanns $ 1,200

FIRE DEPARTMENT
Scheduled Overtime .............cccoocivveiviiiiin . 3. 160,472
Unscheduled Overtime ............. $ 145,528
Longevity (Per Policy) $ 415,204
Additional Service (Per Palicy) ... $ 8,400
Holidays (Per Policy) .......cccoveeeeens $ 226,228

Uniforms ($900 Per Person) ............ $ 85,500
College Credit (Per Policy) ......ccoooiciiviniiiiiianns $ 57,900
Hazmat Certification Pay ..........c..ccoiiiiiiien $ 28,600
EMS Certification Pay .............coev e $ 70,000
Military Service Pay .........ccciviiiiiiiininniin, $ 12,000
HUMAN RIGHTS
1,71 1111 1T TSP % 482
PARK AND RECREATION
Overtime .. - $ 63,667
Faithful Serwce Pay $ 4,600
POLICE DEPARTMENT
Fat il SEEVICE s s i b, $ 2,400
Overtime .. $ 164,536
Longevity ( Per F‘ollcy) . $ 240,549
Detective Incentive Pay (Per pullcy) . % 20400
Uniforms ($900 Per Officer) .. e $ 67475
College Credit & Military Pay (Per Pollcy) crreeerieneens B 177,900
Shift Differential (5% & 10%) .. PP $ 138,800
Total Per Diem for School Guards sammaiieavaners o 0,021
(max $32.47 Per Guard Per Day)
Uniforms ($500 Per Parking Attendant) ................. $ 500
Spemalty Pay ($1 000 per year)
K-9 .. $ 2,000
SWAT . $ 13,000
Water Rescue ........ $ 10,000
Bomb Technician .. $ 3,000
Specialty Pay ($500 per year)
FTO .. $ 6,000
Accment Reconstructlonlst $ 1,000
Polygraph Exammer........_...._........_.............. $ 1,000
Negotiator .. $ 4,000
Csl .. v $ 1,000
ILEAInstructor $ 11,500
Breath TestOperator..................... $ 7,500
Bike Patrol . $ 5,000
Drug Recognlt[on Expert $ 1,000
Certified Fraud Examlner $ 500
D.A.R.E. Instructor $ 3,500
Honor Guard $ 4,000
TRANSIT DEPARTMENT
Overtime ......... $ 25122
Falthful Service...........covicviiiiiininiiiiiinniiin $ 2,700
PASSED BY THE COMMON COUNCIL OF THE CITY OF COLUMBUS, INDIANA on this the day

of , 2012, by vate of ayes and nays.

Presiding Officer of the Common Council



of Columbus, Indiana
ATTEST:

Clerk of the Common Council of Columbus, Indiana

Presented by me to the Mayor of Columbus, Indiana, this day of , 2012,
at o'clock, __.M.

Clerk-Treasurer of the City of

Approved and signed by me this day of , 2012, at o'clock M.

Mayor of the City of Columbus, Indiana



Proposed changes for first reading on May 7, 2013:

Aviation:
Add Assistant Manager Position (Salaried Section)
Add Maintenance Intern - Seasonal (2) (Hourly Section)
Add Administrative Intern - Seasonal (1) (Hourly Section)



